
 

 
Portfolio Evaluation 

 
The portfolio must evidence Physiotherapy experience in one or more of the specialty areas 
of male and female bladder, bowel and sexual dysfunction and pain; pre and post-natal 
musculoskeletal dysfunction and pain; breast care, oncology.  
 
The Portfolio is not a descriptive document it must demonstrate skills in CPD including 
reflective practice, research skills such as reviewing literature and evaluating the impact of 
clinical practice. It should also reflect enthusiasm and commitment to Pelvic Health 
Physiotherapy and activities within the POGP. 
 
Date submission received:  
 

1. Essential Criteria:                                                                               Please tick appropriate box 
 

• Unique reference number:   
 

• Submission of a portfolio of evidence related to the specialty area must include the 
following: 

 
1.Curriculum Vitae  
 

Descriptor Candidate 
assessment 

Comments for improvement/ future 
development. 

The candidate has provided a 

detailed account of a minimum of 

two years clinical experience 

working in pelvic health; route 

into this specialty and current 

work role. They have also 

included any relevant training 

courses, in service training, 

conferences attended, work 

based projects/ audits/ service 

developments and/ or research.   

  

The candidate has not provided a 

detailed CV as outlined above, a 

clear route into Pelvic Health 

Physiotherapy or met the 

requirement of 2 years clinical 

experience working in Pelvic 

Health. 

 

  

 

 



 

2.Clinical log book 
 
 

Descriptor Candidate 

attainment 
Comments for improvement/ future 

development. 

The candidate has submitted log 

books of three different patient 

assessments and three treatment 

sessions of one of these patients, 

that have been evaluated by an 

experienced assessor working in 

pelvic health. The candidate has 

been assessed as demonstrating 

their skills in: subjective history 

taking of a patient with pelvic 

health issues, consideration and 

implementation of professional 

practice, problem analysis and 

formulation of a management 

plan and treatment progression 

and/ or adaptation. This should 

all be in line with sound clinical 

reasoning and awareness of the 

research evidence available.  

  

The candidate’s submission of log 

books is insufficient/ incomplete. 

They have not been sufficiently 

assessed to be demonstrated the 

skills outlined above. 

 

 

 

 

 

 

 

 

 

3.Three reflective accounts 
 
These reflections could detail a variety of clinical/ professional/ managerial issues 
encountered by the candidate. 
 

Descriptor Candidate 

assessment 
Comments for improvement/ future 

development. 



 

The candidate provides three 

clear, thorough accounts of the 

issues encountered, how they 

managed them and how the 

experience contributed to their 

professional/ clinical/ managerial 

development.  

  

The candidate has not provided 

three reflective accounts and/ or 

hasn’t provided sufficient detail 

of the issue that they 

encountered and how they 

contributed to their professional/ 

clinical/ managerial development.  

 

 

 

 

 

 
4.Evidence of attendance at two regional POGP meetings within the last year or 
involvement in POGP activities (these activities could include: POGP leaflet reviewing/ 
writing, contributing to website content, POGP journal article reviewing, supporting other 
sub-committee/ area rep work). 
 

Descriptor Candidate 
assessment 

Comments for improvement/ future 
development. 

The candidate has provided 

accounts of two different regional 

POGP meetings attended and how 

these meetings contributed to 

their CPD OR they have provided 

evidence of two different POGP 

activities that they have been 

involved in and how these have 

contributed to their CPD.  

  

The candidate has not provided 

sufficient evidence of attendance a 

POGP regional meetings or 

involvement with POGP activities. 

 

 

 

 

  

  

 



 

 

5. Position statement (max 300 words) 

Descriptor Candidate 
assessment 

Comments for improvement/ future 
development. 

The candidate has provided a full 

position statement detailing the 

reason for applying for full POGP 

membership, why the candidate 

has chosen Pelvic Health as a 

speciality and the candidate’s 

aspirations for career 

development/ achievements. 

  

The candidate has not provided a 

full position statement detailing 

the above. 

 

 

 

  

  

 

Portfolio Evaluation 

Assessment Criteria 
1. Achieves all criteria for membership as stated above – sent letter of invitation to become 

a full member and certificate acknowledging this.  
 
 
 
2. Does not meet the criteria can be re-submitted with additions or amendments 

suggested by the assessors 
 

 
 
 
Date:                                                    Signed:     
 
 

For queries and further information please contact: portfolio@thepogp.co.uk 

 

 


